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I. Policy 

A. Policy Statement 

Northwestern prohibits discrimination and harassment on the basis of race, color, religion, national origin, sex, 
pregnancy, sexual orientation, gender identity, gender expression, parental status, marital status, age, disability, 
citizenship status, veteran status, genetic information, reproductive health decision making, or any other 
classification protected by law (referred to as “protected classes”) in matters of admissions, employment, 
housing, or services, or in the educational programs or activities Northwestern operates. Prohibited 
discrimination based on sex includes sexual misconduct, including but not limited to, sexual harassment, sexual 
assault, sexual exploitation, stalking, and dating or domestic violence. Such conduct violates Northwestern’s 
values and disrupts the living, learning, and working environment for students, faculty, staff, and other 
community members.   

Pursuant to the Department of Education’s 2020 regulations implementing Title IX, the University 
has adopted an Interim Policy on Title IX Sexual Harassment, which governs certain instances of 
sexual misconduct. Allegations of sexual misconduct that do not fall within the jurisdiction of the 
Interim Policy on Title IX Sexual Harassment may fall within the jurisdiction of this Policy.  Other 
forms of misconduct not covered by this policy or the Interim Title IX Policy on Sexual Harassment 
may be addressed by other Northwestern policies (e.g. Student Handbook, Faculty Handbook, and 
Staff Handbook). 

The University has adopted the following standards of conduct for all members of our community – 
students, faculty, and staff, as well as University vendors, contractors, visitors, guests, volunteers, 
interns, and third parties.   

B. Jurisdiction 

The Office of Equity oversees the University’s response to reports of discrimination and 
harassment, including sexual misconduct. Northwestern may investigate any reported violations of 
this policy that occur in the context of a University program or activity or that otherwise affect the 
University’s working or learning environments, regardless of whether the reported conduct occurred 
on or off campus.  

For every report, the Office of Equity will review the circumstances of the reported conduct to 
determine the following: 

• whether the University has jurisdiction over the parties involved; 

• which University policy is applicable to the parties and the conduct being reported; and 

• the actions within the University’s control necessary to eliminate, prevent, and address the 
reported conduct.  

Specific conduct covered by the Title IX Regulations on Sexual Harassment is governed by the 
University’s Interim Policy on Title IX Sexual Harassment and will be addressed according to the 
processes stated therein. All other forms of sex-based discrimination are governed by this Policy, 
including sexual harassment, as defined in this Policy that does not rise to the level of Title IX 
Sexual Harassment as defined in the Interim Policy on Title IX Sexual Harassment.  

Conduct that is initially raised through a formal complaint under the Interim Policy on Title IX 
Sexual Harassment may also be addressed under this Policy, in the University’s discretion, when: (i) 
the conduct at issue, or some part of it, may constitute a violation of this Policy irrespective of 
whether it constitutes Title IX Sexual Harassment under the Interim Policy on Title IX Sexual 

https://www.northwestern.edu/equity/documents/interim-policy-on-title-ix.pdf
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and 
• whether individuals outside of the protected class received more favorable treatment.  
If the first two conditions are met, the Office of Equity will consider whether there is a 
legitimate, non-discriminatory reason for the action.  

 
Examples of discrimination can include:  
• Refusing to hire or promote someone because of their membership in a protected class;  
• Denying someone a raise or employment benefit because of their membership in a protected 

class;  
• Reducing someone’s job responsibilities because of their membership in a protected class;  
• 
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clearly – about their actions, wishes, and intentions when it comes to sexual behavior, and 
to do so before engaging in intimate conduct. It is always the requirement of the individual 
initiating sexual contact or initiating a new type of sexual activity within an encounter to 
ensure that consent is present before acting and that consent is ongoing during sexual 
activity. 

i. Capacity to consent 

Consent is not present when an individual does not have the capacity to give consent, 
voluntarily or involuntarily, due to age (generally, the age of consent is 17 in Illinois), 
physical condition, or disability that impairs the individual’s ability to give consent. 
Reasons why one could lack capacity to give consent due to a physical condition include, 
but are not limited to, consumption of drugs or alcohol (voluntarily or involuntarily) or 
being in a state of unconsciousness, sleep, or other state in which the person is unaware 
that sexual activity is occurring 

“Incapacitated” refers to the state where a person does not understand the nature or fact of 



6  

Consent must be all of the following: 

• Knowing: All individuals understand, are aware of, and agree as to the 
“who” (same partners), “what” (same acts), “where” (same location), 
“when” (same time), and “how” (the same way and under the same 
conditions) of the sexual activity. 

• Active: Consent must take the form of “clearly understandable words or 
actions” that reveal one’s expectations and agreement to engage in specific 
sexual activity. This means that silence, passivity, submission, or the lack of 
verbal or physical resistance (including the lack of a “no”) should not – in 
and of themselves – be understood as consent. Consent cannot be inferred by 
an individual’s manner of dress, the giving or acceptance of gifts, the 
extension or acceptance of an invitation to go to a private room or location, 
or going on a date. 

• Voluntary: Consent must be freely given and cannot be the result of 
Respondent
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age of consent is 17 years old. However, if the offender is in a position of authority 
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any other methods or means (specifically including electronic means e.g. 
cyberstalking), including but not limited to: 

a. Following a person; 
b. Being or remaining in close proximity to a person; 
c. Entering or remaining on or near a person’s property, residence, or place 

of employment; 
d. Monitoring, observing, or conducting surveillance of a person; 
e. Threatening (directly or indirectly) a person; 
f. Communicating to a person; 
g. Giving gifts or objects to, or leaving items for, a person; 
h. Interfering with or damaging a person’s property (including pets); or 
i. Engaging in other unwelcome contact. 

f. Sexual Harassment:
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Individuals may use the form at the following link to electronically file a report of 
sexual misconduct with the Office of Equity: 

https://bit.ly/NUReportSexualMisconduct  

Individuals may use the form at the following link to electronically file a report of discrimination or 
harassment with the Office of Equity: 
https://bit.ly/NUReportDiscrimination   
 
An immediate auto-response email with information about resources and options will be  

EthicsPoint  
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• Seeking medical attention; 
• Seeking support, advocacy, and counseling services; 
• Seeking protective orders from a court; 
• Pursuing options under the University’s sexual misconduct investigation process. 

Employees of the University Police are University employees and therefore are obligated 
to promptly report incidents of sexual misconduct of which they become aware during 
the scope of their work as explained below. Employees of the University Police will 
make reports to the Office of Equity regardless of whether the individual who 
experienced the sexual misconduct chooses to pursue criminal charges. 

Northwestern University Police Department 
Evanston Campus: 1201 Davis Street, Evanston  
Phone: (847) 491-3456 (24 hours) 

Chicago Campus: 211 East Superior Street, Chicago 
Phone: (312) 503-3456 (24 hours)  
Website: https://www.northwestern.edu/up/ 

Evanston Police Department 
Evanston Campus: 1454 Elmwood Avenue, Evanston  
Phone: 911 or (847) 866-5000 (24 hours) 
Website: https://www.cityofevanston.org/police 

Chicago Police Department – 18th District (covers Chicago campus) 
Chicago Campus: 1160 North Larrabee Ave., Chicago  
Phone: 911 or (312) 744-4000 (24 hours) 
Website: https://www.chicagopolice.org/about/police-districts/18th-district-near-north/ 

 

b. Reporting Obligations 

(i) Discrimination and Harassment 

All University employees with supervisory or managerial authority (including student 
employees) and graduate students with teaching or supervisory authority, are obligated to 
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to the Illinois Department of Children & Family Services or applicable state agency 
(as well as University Police, in emergency situations) any suspected abuse and/or 
neglect of a child. This includes any and all incidents of sexual misconduct 
involving minors, which should be reported to the Office of Equity as well. 
Reporters should also contact their supervisor (if the reporter is an employee) or the 
Dean of Students (if the reporter is a student), as well as notifying the Office of Risk 
Management and the Office of Compliance, Audit, and Advisory Services in 
writing that a report has been made. 

2. Supportive Measures 

Supportive Measures are non-disciplinary, non-punitive individualized services offered as appropriate, as 
reasonably available, and without fee or charge to the Complainant or the Respondent before or after the 
initiation of an investigation, or where no investigation has been initiated. Such measures are designed to 
restore or preserve equal access to the University’s education programs or activities without unreasonably 
burdening the other party, including measures designed to protect the safety of all parties or the 
University’s educational environment, or deter discrimination, harassment and/or sexual misconduct. 
Supportive Measures may include counseling, extensions of deadlines or other course-related adjustments, 
modifications of work or class schedules, campus escort services, mutual restrictions on contact between 
the parties, changes in work or housing locations, leaves of absence, increased security and monitoring of 
certain areas of the campus, other changes to academic, living, dining, transportation, and working 
situations, honoring an order of protection or no contact order entered by a State civil or criminal court, 
and other similar measures. In providing Supportive Measures, the Office of Equity will make every effort 
to avoid depriving any student of their education or access to the University’s program or activities. The 
Supportive Measures needed by each party may change over time, and the Office of Equity will 
communicate with parties to ensure that any Supportive Measures in place are necessary and effective 
based on the parties’ evolving needs.  
 
The University will maintain the confidentiality of Supportive Measures provided to either a Complainant 
or Respondent, to the extent that maintaining such confidentiality does not impair the University’s ability 
to 
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and Campus Crimes Statistics Act, as amended by the Violence Against Women Act. Title IX 
prohibits retaliation for asserting or otherwise participating in 
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• Termination of contract (for contractors) 

The University may assign other sanctions as appropriate to the particular situation. 
Sanctions and corrective actions will be imposed in accordance with relevant policies 
and/or procedures and other requirements set forth in the applicable Staff Handbook, 
Faculty Handbook, Student Handbook, other policies or handbooks that may be 
developed over time, or contracts. In addition to imposing sanctions, the University may 
take steps to remediate the effects of a violation on the impacted parties and others. 

Following an investigation, the University may offer additional measures, and/or take 
other action to eliminate any hostile environment caused by the discrimination, 
harassment or sexual misconduct, prevent the recurrence of any such conduct, and 
remedy the effects of any such conduct on the Complainant and the University 
community. Such measures may include, but are not limited to, the actions referenced 
above in Section I(F)(2), as well as training or other 

https://www.northwestern.edu/equity/documents/interim-policy-on-title-ix.pdf
http://www.northwestern.edu/provost/faculty-resources/shared-governance/faculty-handbook.html
http://www.northwestern.edu/provost/policies/civility-and-campus-safety/non-retaliation.html
https://policies.northwestern.edu/docs/minors-at-northwestern-final.pdf
https://policies.northwestern.edu/docs/Consensual_Relations_011314.pdf
http://www.northwestern.edu/hr/policies-forms/policies-procedures/staffhandbook.html
http://www.northwestern.edu/student-conduct/about-us/student-handbook/
https://www2.ed.gov/about/offices/list/ocr/complaintintro.html
https://secure.ethicspoint.com/domain/media/en/gui/7325/index.html
https://secure.ethicspoint.com/domain/media/en/gui/7325/index.html
https://www.northwestern.edu/sexual-misconduct/docs/NonTitleIXResourceGuide.pdf
https://www.northwestern.edu/sexual-misconduct/docs/NonTitleIXResourceGuide.pdf
https://www.northwestern.edu/sexual-misconduct/docs/NonTitleIXRespondentGuide.pdf
https://www.northwestern.edu/sexual-misconduct/docs/ResourceGuide_DiscrimHarrass.pdf
http://www.northwestern.edu/sexual-misconduct/
http://www.northwestern.edu/up/your-safety/clery-act-safety-reports.html


http://www.northwestern.edu/up/your-safety/sexual-violence/university-police-guarantee.html
https://www.northwestern.edu/equity/documents/policy-on-institutional-equity.pdf
https://www.northwestern.edu/sexual-misconduct/docs/NonTitleIXResourceGuide.pdf
http://www.northwestern.edu/sexual-misconduct/docs/NonTitleIXResourceGuide.pdf
http://www.northwestern.edu/sexual-misconduct/docs/NonTitleIXResourceGuide.pdf
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On-Campus Confidential Resources 

Resource Contact Information Description 

mailto:rcarroll@nm.org
http://www.northwestern.edu/provost/faculty-resources/work-life/faculty-wellness.html
http://www.northwestern.edu/provost/faculty-resources/work-life/faculty-wellness.html
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Employee Assistance 
Program 

(855) 547-1851 (24 hours) 
http://www.northwestern.edu/hr/work- 
life/employee-assistance-program.html 

Provides confidential crisis intervention 
and short-term counseling for faculty and 
staff, as well as their household family 
members at no cost. 

Off-Campus Confidential Resources 

Resource Contact Information Description 

Hotlines Chicago Metro Rape Crisis Hotline 
(YWCA): (888) 293-2080 

 
Chicago Domestic Violence Line: 
(877) 863-6338 

 
Evanston Domestic Violence Line 
(YWCA): (877) 718-1868 

 
RAINN: Rape, Abuse & Incest National 
Network (800) 656-HOPE 
https://hotline.rainn.org/ (online hotline) 

http://www.northwestern.edu/hr/work-life/employee-assistance-program.html
http://www.northwestern.edu/hr/work-life/employee-assistance-program.html






http://www.northwestern.edu/healthservice-evanston/
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2. Medical Services Available Near the Miami, Florida Campus 

Jackson Memorial Hospital Roxcy Bolton Rape Treatment Center (5.8 miles from campus) 

Evidence collection kit available at no charge. 

Location:  1611 NW 12th Avenue Institute Annex 1st Floor, Miami  
Phone:  (305) 585-7273 
Website: http://jacksonhealth.org/services-rape-treatment.asp 

3. Medical Services Available Near the Washington, D.C. Campus  

MedStar Washington Hospital Center (2.9 miles from campus) 
Evidence collection kit available at no charge via DC Forensic Nurse Examiners. 

Location: 110 Irving Street NW, Washington, D.C.  
Phone: (202) 877-7000 
Website: https://www.medstarwashington.org 

4. Medical Services Available Near the San Francisco Campus  

Zuckerberg San Francisco General Hospital (7 miles from campus) 
Evidence collection kit available at no charge; additional/follow-up services available via 
theirRape Treatment Center. 

Location: 1001 Potrero Avenue, San Francisco  
Phone: (628)206-8000 
Website: http://zuckerbergsanfranciscogeneral.org/ 

For information regarding seeking medical assistance at the Doha, Qatar (NU-Q) campus, please 
see Appendix A. Appendix A contains a complete summary of information regarding reporting 
sexual misconduct and receiving support (
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Below are suggestions for preserving evidence related to an incident of sexual misconduct. It is important 
to keep in mind that each suggestion may not apply in every incident: 

1. General physical evidence preservation suggestions: 

• In order to best preserve their legal options in the future, individuals should consider not 
altering, disposing of, or destroying any physical evidence of sexual misconduct. 

• If there is suspicion that a drink may have been drugged, an individual should inform a medical 
assistance provider and/or law enforcement as soon as possible so they can attempt to collect 
possible evidence (e.g., from the drink, through urine or blood sample). 

• Individuals can preserve evidence of electronic communications by saving them and/or by 
taking screen shots of text messages, instant messages, social networking pages, or other 
electronic communications, and by keeping pictures, logs, or copies of documents that relate to 
the incident and/or perpetrator. 

• Even if survivors choose not to make a complaint with the University regarding sexual 
misconduct, they may consider speaking with University Police or other law enforcement to 
preserve evidence. Please note that, as University employees, University Police would have to 
report the concern to the Office of Equity. 

2. Physical evidence preservation suggestions specific to sexual assault: 

• Because some evidence, particularly evidence that may be located on the body, dissipates 
quickly (within 48-96 hours), individuals who have been sexually assaulted and wish to 
preserve evidence should go to a hospital or medical facility immediately to seek a medical 
examination and/or evidence collection. Under Illinois law, any cost for an emergency medical 
or forensic examination for a victim of sexual violence that is not covered by private insurance 
or Illinois Public Aid will be covered by the Illinois Department of Healthcare and Family 
Services, and should not be billed to the patient. 

• An individual who has been sexually assaulted and wishes to preserve evidence should, if 
possible, not shower, bathe, douche, smoke, brush teeth, eat, drink, use the bathroom, or change 
clothes or bedding before going to the hospital or seeking medical attention. 

• If the individual who has been sexually assaulted decides to change clothes or bedding and 
wishes to preserve evidence, they should not wash the clothes worn or bedding used during the 
assault, and should bring them to a hospital, medical facility, or the police in a non- plastic (e.g., 
paper) bag. 

• In Illinois, individuals who have been sexually assaulted may allow the collection of evidence 
even if they choose not to make a report to law enforcement. After the evidence is collected, 
Illinois law requires hospital staff to store it for two weeks. A sexual assault evidence collection 
kit may not be released by an Illinois hospital without written consent from the survivor. 

D. Educational Training, Awareness, and Prevention Programs 

The University offers a variety of training, awareness, and prevention programs to help prevent 
discrimination, harassment, and sexual misconduct within the Northwestern community. The University 
strives to ensure that such programming is developed to be culturally relevant; trauma informed; 
inclusive of diverse communities and identities; sustainable; responsive to community needs; informed 
by research or assessed for value, effectiveness, and outcome; and considerate of environmental risk and 
protective factors as they occur on the individual, relationship, institutional, community, and societal 
levels. 

Addit andve oton,n 9.2 (xua)9.2 (l)-4.6 ( m)17.
[(l)-2.6 ()2 ( o)2 (u e t)8.3
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trained on issues related to discrimination, harassment, and sexual misconduct, and the University’s 
investigation and resolution procedures.  

For information on educational training, awareness, and prevention programs offered each year, see: 
https://www.northwestern.edu/sexual-misconduct/education/index.html.  

III. Complaint Resolution Process 

A. Introduction and General Procedures 

Introduction 
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• Parties is a term that refers to the Complainant and the Respondent collectively. 
• A witness is a person who has knowledge related to specific aspects of a case. 
• An advisor is a support person who may be present to provide support to a Complainant or 

Respondent throughout an investigation and/or hearing. An advisor may not also serve as a witness 
in the same matter. 

Participation in Process 

The University invites Complainants and witnesses to participate fully in the complaint resolution 
process. In order for the University to investigate a complaint and/or enable a Respondent to fully 
respond to the allegations, most situations will require the Complainant’s participation and that the 
identity be disclosed to the Respondent.  

When individuals report allegations of discrimination, harassment or sexual misconduct to the University 
and do not consent to the disclosure of their names and/or do not disclose the identity of the alleged 
offenders or identifiable information about the alleged offenders, the University’s ability to respond to 
the reports may be limited. If a Complainant wants the University to conduct an investigation under 
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Advisor/Legal Counsel 

An advisor is a support person who may be present to provide support to a Complainant or Respondent 
throughout an investigation and/or sanctioning process. Complainants and Respondents may be 
accompanied by one advisor throughout the investigation and any sanctioning process, provided that the 
involvement of the advisor does not result in an undue delay of the process. It is the responsibility of 
each party to coordinate scheduling with their advisor for any meetings. An advisor may not speak, 
write, or otherwise communicate with an investigator, panelist, or appeal reviewer on behalf of the 
Complainant 
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respond in writing. Typically, the report will be provided to each party electronically. Parties are 
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sanction(s) imposed 
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2) Appeals of cases involving student Respondents that have the potential to result in separation 
from the University 

In matters where there is a finding of no responsibility: 

A Complainant or Respondent may submit an appeal of a finding of no responsibility in writing 
to the Office of Community Standards within the time frame designated in the written 
notification of findings (typically within ten (10) calendar days of receipt of the notification). An 
appeal is limited to fifteen (15) pages. The original finding is presumed to have been decided 
reasonably and appropriately, and the only grounds for appeal are as follows: 

• New information discovered after the investigation that could not have reasonably been available 
at the time of the investigation and is of a nature that could materially change the outcome; 

• Procedural errors within the investigation or resolution process that may have substantially 
affected the fairness of the process; or 

• An outcome (findings or sanctions) that was manifestly contrary to the weight of the in1.9 (f)-1he i (r)-4t9 (of)-4.( )10of
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In matters where there is a finding of responsibility: 

When the investigator(s) make a finding of responsibility, the matter will proceed to a 
sanctioning panel as outlined above. At the conclusion of the sanctioning panel process, a 
Complainant or Respondent may request an appeal of the outcome of the investigation and/or 
sanctioning panel hearing in writing to the Office of Community Standards, if applicable, within 
the time frame  designated in the written notification of sanctions (typically within ten (10) 
calendar days of their receipt of the notification). At this point, the same appeals process 
outlined immediately above applies. 

Appellate Panel 

The Appellate Panel will be appointed by the Vice President for Student Affairs, or designee, 
and will be trained annually by the Office of Community Standards. The Appellate Panel will be 
made up of senior-level administrators and academic leaders who represent the Division of 
Student Affairs and the Office of the Provost. Three members of the Appellate Panel must be 
involved in each appeal decision, and decisions are made by a majority vote. In exigent 
circumstances, a conduct administrator or hearing panel member who has had no previous 
involvement in the case can be assigned by the Office of Community Standards to fill in for a 
member of the Appellate Panel to ensure expediency of the decision. The Office of Community 
Standards Panel Coordinator or designee will be privy to all Appellate Panel discussions to 
ensure compliance with the UHAS procedures. 
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Appendix A: Summary of Information on Reporting Sexual Misconduct and Receiving Support 
(including confidential support) and Resources at the NU-Q Campus 

Options and Resources 

How can Northwestern help? 

Knowing what options and resources are available will be helpful if you or someone you know 
experiences sexual misconduct. 

Persons who may have experienced sexual misconduct have options: 

1. Seek Medical Attention 
2. Speak with On-Campus Confidential Resources 
3. Access Off-Campus Resources 
4. Contact the Police 
5. Contact the University’s Office of Equity 
6. Request Interim Measures 
7. Preserve Evidence 

More detailed information about each of these options is provided below. 

1. Seek Medical Attention 

In Qatar, if a survivor goes to the hospital, they may not retain sole discretion over whether to pursue 
criminal charges. Medical personnel at hospitals are required to alert the police when it appears that the 
person seeking treatment has sustained an injury as a result of a criminal offense, including sexual 
assault. The person seeking treatment then could be required to speak with the police. Survivors should 
visit a hospital or doctor with whom they feel comfortable. Survivors can talk to the NU-Q Chief 
Operations Officer for more information. 

If the survivor chooses not to go to the emergency room, s/he should still consider seeing a private 
doctor or a clinician. Survivors are encouraged to inquire about and understand the extent of 
confidentiality healthcare providers can provide to the survivor of sexual violence. The 
confidentiality laws and regulations may differ substantially from those in other countries. 
Emergency contraception is not available in Qatar. Rape evidence collection may not be available in 
Qatar. 

Individuals who have been sexually assaulted may choose to go to the emergency room. The nearest 
hospitals to the Northwestern University in Qatar campus are: 

Al-Ahli Hospital (6km from Education City) 
Ahmed Bin Ali Street 
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There is also medical care available at the following location on campus: 

Qatar Foundation Primary Healthcare Center (QF PHCC) 
HBKU Student Center 
+974 4454 1244 (call to inquire about hours of operation) 

2. Speak with On-Campus Confidential Resources 

These campus resources keep communications confidential except in very limited situations (e.g. 
minors, imminent danger). 

Employee Assistance Program (EAP) (provides confidential short-term counseling services to 
employees via telephone) 

Visit http://www.livewell.optum.com and click on ‘My Services’ for more information or call: 

+974 4454 5293 or +44 1865 397 074 (UK direct number) Students have the following confidential 
resource available: 

Free, short-term and confidential counseling services for students:  
NU-Q Counseling, Health and Wellness 
NU-Q 1-320 
+974 4454 5073 or patricia.collins@northwestern.edu 

Counseling, Health and Wellness is available as a free confidential counseling option available to 
Northwestern University in Qatar students who have experienced sexual assault, dating or domestic 
violence, or any other type of sexual violence. Counseling, Health and Wellness will honor the 
privacy of your information. If the individual wants to notify the police, Counseling, Health and 
Wellness staff can be a resource. Regardless of whether the survivor wants to involve police, s/he 
may benefit from talking to a professional counselor. 

Counselors listen and help survivors work through any anger, pain, sadness, relationship issues or 
coping mechanisms that may be related to sexual misconduct. Sometimes the effects are felt long 
after an incident occurred. It is never too late to seek counseling, even months or years later. 

If you would like to learn more about counseling and other options available to survivors, you can talk 
to Counseling, Health and Wellness staff member confidentially. 

3. Access Off-Campus Resources 

Regardless of whether an individual wants to officially report sexual misconduct, s/he may explore 
independent counseling options. 

Private Hospitals with physical and mental health resources available 

Al Ahli Hospital +974 4489 8888 / +974 4489 8817 
Doha Clinic Hospital +974 4438 4333 
American Hospital +974 4442 1999 
Al Emadi Hospital +974 4466 6009 
Social Protection and Rehabilitation  +974 4409 0999 Hotline:108 
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Government Hospitals and Centers with physical and mental health resources available 

Hamad General Hospital +974 4439 4444 
Al Khor Hospital +974 4474 5555 
HMC Customer Service Center 16060 (Sun-Thurs 7am-10pm; Fri 2pm-10pm; Sat 10am-6pm) 
-Nesma’ak  
Wifaq/Family Consulting Center +974 4406 9902 (mental health resources only) 

Students may also wish to investigate private service providers of their choice, but are encouraged to 
inquire about and understand the extent of confidentiality they can provide to the survivor of sexual 
violence. The confidentiality laws and regulations may differ substantially from the protection laws 
in their home country. 

4. Contact the Police 

Survivors are encouraged to talk to the Chief Operations Officer for more information on what may 
happen if they file a police report. Generally, once a sexual assault is reported to the police, physical 
evidence of a struggle is collected and then the case is referred to the prosecutor, who then 
determines if a crime took place. The amount of physical evidence which shows a struggle will 
usually decide the case. 



38   

graduate students with teaching or supervisory authority, are obligated to promptly report sexual 
misconduct of which they become aware in the scope of their work for the University to the Office 
of Equity. The Confidential Resources listed above are not subject to this reporting requirement. 

6. Support Services 

Support services are individualized measures offered as appropriate to either or both the reporting 
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