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%&#2-1&%!.12!A./-1&%!=1&-/>=-;-2!7?!]6%J!D%$442^J_Q!.12!'I![\9-!<1=>-/%=&?G%!D88=E-!48!NB#=&?!



!

! #!

.J! S1!b.1#./?!a!3-7/#./?!*(*()!&9-!E9--/!E4.E9!E455-1&-2!41!.!%&#2-1&G%!%A/.?!&.1)!
%&.&=1$!&9.&!%9-!=%!.K54%&!.%!2./C!.%!.!%&#2-1&!&-.55.&-!;94!=2-1&=8=-%!.%!OK.ECJ!

7J! ,#/=1$!&9-!*(+M!a!*(*(!.E.2-5=E!?-./)!&9-!E9--/!E4.E9!&4#E9-2!&9-!9.=/!48!.!OK.EC`
=2-1&=8?=1$!%&#2-1&J!

'J!



$!

O.%-2!41!&9-!.74>-)!=1EK#2=1$!&9.&!&9-!E4.E9!5.2-!&9-!%A/.?!&.1!E455-1&!.8&-/!.1!-2#E.&=41.K!
E41>-/%.&=41!.12!&/.=1=1$)!&9-!D88=E-!48!NB#=&?!2-&-/5=1-2!&9.&!&9-!E4.E9G%!E412#E&!;.%!2=/-E&-2!
.&!%&#2-1&%)!7.%-2!41!/.E-)!.12!1-$.&=>-K?!=5A.E&-2!&9-=/!;=KK=1$1-%%!&4!A./&=E=A.&-!=1!&9-!A/4$/.5J!
"EE4/2=1$K?)!&9-!D88=E-!48!NB#=&?!E41EK#2-2!&9-!E412#E&!;.%!%#88=E=-1&K?!%->-/-!.12!A-/%=%&-1&!.%!
&4!E/-.&-!.!94%&=K-)!488-1%=>-)!.12!=1&=5=2.&=1$!-1>=/415-1&!7.%-2!41!/.E-!=1!>=4K.&=41!48!&9-!V4K=E?!
41!,=%E/=5=1.&=41!.12!R./.%%5-1&J!

\9-! D88=E-! 48! NB#=&?! .K%4! E41EK#2-2! &9.&! &9-! E4.E9! -1$.$-2! =1! /-&.K=.&=41! 7?! 5.C=1$! E-/&.=1!
E455-1&%!&4!&9-!E9--/K-.2-/%!.8&-/!&9-?!/-A4/&-2!8--K=1$!%-F#.KK?!9./.%%-2!.&!&.=K$.&=1$!->-1&%)!.12!
7?!A4%&=1$!41!%4E=.K!5-2=.!41!3-7/#./?!+M)!*(*(Z![\9=%!=%!;9.&!9.AA-1%)!;9-1!?4#!241G&!24!&9-!
c47!&9-!#1=>-/%=&?!.%C%!?4#!&4!24!J!J!J_!.12!/-8-/-1E=1$!.!E9--/!A/4$/.5!.&!.14&9-/!%E944K!&9.&!K4%&!
8#12=1$J!!!

\9-!=1>-%&=$.&=41!E41EK#2-2!41!DE&47-/!'()!*(*(J!"8&-/!K-./1=1$!&9-!D88=E-!48!NB#=&?!E41EK#2-2!
&9-!84/5-/!E4.E9!-1$.$-2! =1!%-F!.12!/.E-`7.%-2!9./.%%5-1&!.12!/-&.K=.&=41)! &9-!,-A./&5-1&!48!
"&9K-&=E%! .12! P-E/-.&=41! 2=2! 14&! /-1-;! &9-! E9--/! E4.E9G%! -5AK4?5-1&! E41&/.E&)! -88-E&=>-K?!
&-/5=1.&=1$!9-/!-5AK4?5-1&!;=&9!&9-!<1=>-/%=&?J!\9-!E9--/!E4.E9!;.%!14&=8=-2!48!&9=%!2-E=%=41!41!
:4>-57-/!*)!*(*(J!D1!&9-!%.5-!2.&-)!,-A./&5-1&!48!"&9K-&=E%!.12!P-E/-.&=41!K-.2-/%9=A!5-&!;=&9!
&9-!@A=/=&!@B#.2!&4!14&=8?!&9-5!&9.&!&9-!E4.E9!;4#K2!14&!7-!/-&#/1=1$!.12!&4!A/4>=2-!.!84/#5!84/!
B#-%&=41%J!D1!:4>-57-/!')!*(*()!&9-!D88=E-!48!NB#=&?!14&=8=-2!5-57-/%!48!&9-!@A=/=&!@B#.2!48!&9-!
E41EK#%=41! 48! =&%! =1>-%&=$.&=41! .12! .$.=1! A/4>=2-2! =184/5.&=41! .74#&! &9-! <1=>-/%=&?G%! 141`
/-&.K=.&=41! A4K=E?! &4! -1%#/-! &9-?! 8-K&! %#AA4/&-2! .12! %94#K2! 14&! 7-! %#7c-E&-2! &4! /-&.K=.&=41! 84/!
A./&=E=A.&=41!=1!&9-!=1>-%&=$.&=41J!

III. Outcome of Ms. Osgood’s Investigation

6%J! D%$442! K44C-2! =1&4! 8=>-! /-A4/&%! 48! %-F#.K! 9./.%%5-1&! .12! 84#/! /-A4/&%! 48! /.E-`7.%-2!
2=%E/=5=1.&=41!4/! 9./.%%5-1&! =1! 9-/! =1>-%&=$.&=41J!N.E9!48! &9-!1=1-! .KK-$.&=41%! ./-! 7-K4;!;=&9!
=184/5.&=41!6%J!D%$442!$.&9-/-2!2#/=1$!9-/!=1>-%&=$.&=41!.12!9-/!E41EK#%=41%!41!-.E9!.KK-$.&=41J!

!" !##$%$&'($)*+#',+-+../$01

i. Tailgating.

3-5.K-!5-57-/%!48!&9-!@A=/=&!@B#.2!.KK-$-2!&9.&!&9-?!;-/-!%#7c-E&-2!&4!%-F#.K!9./.%%5-1&!7?!8.1%!
.&! &.=K$.&=1$! ->-1&%J! 6%J! D%$442! 2-&-/5=1-2! &9.&! &9-! .KK-$-2! 5=%E412#E&! ;.%! .22/-%%-2!
%A-E=8=E.KK?!7?!&9-!<1=>-/%=&?G%!%A/=1$!*(+M!2-E=%=41!&4!-12!A./&=E=A.&=41!7?!&9-!@A=/=&!@B#.2!=1!
&.=K$.&=1$! ->-1&%J!6%J!D%$442! 84#12! &9.&! &9-!<1=>-/%=&?G%! .E&=41! %&4AA-2! &9=%! %A-E=8=E! 84/5!48!
%-F#.K! 9./.%%5-1&! H%-F#.K! 9./.%%5-1&! .&! &.=K$.&=1$! ->-1&%I! .12! ;.%! /-.%41.7K?! E.KE#K.&-2! &4!
A/->-1&!=&!8/45!/-E#//=1$!=1!&9-!8#&#/-!.12!&9.&!&9-!&-.5!5-57-/%!=1&-/>=-;-2!E418=/5-2!&9.&!&9-!
&.=K$.&=1$!.AA-./.1E-%!;-/-!2=%E41&=1#-2J!!

ii. Games and Donor, Alumni, and Other Events.

3-5.K-!5-57-/%!48!&9-!@A=/=&!@B#.2!.KK-$-2!&9.&!&9-?!9.2!7--1!%#7c-E&-2!&4!%-F#.K!9./.%%5-1&!.&!
844&7.KK! $.5-%! .12! 2414/)! .K#51=)! .12! 4&9-/! ->-1&%J!6%J!D%$442! 2-&-/5=1-2! &9.&! &9=%! .KK-$-2!
5=%E412#E&)! =8! %#7%&.1&=.&-2)!;4#K2! E41%&=&#&-! .! >=4K.&=41! 48! &9-! .AAK=E.7K-!Sexual Misconduct 



%!

Policy .12! &9.&! �P�D�Q�\�� �R�I�� �W�K�H�V�H!.KK-$.&=41�V!;�H�U�H!14&! A/->=4#%K?! /.=%-2! 7?! @A=/=&! @B#.2!
5-57-/%!.12! &9-/-84/-!�Z�H�U�H!14&!.22/-%%-2!7?!&9-!<1=>-/%=&?)!=1EK#2=1$!=1!&9-!D88=E-!48!NB#=&?G%!
*(*(!=1>-%&=$.&=41J!!

@A-E=8=E.KK?)! &;4! 5-57-/%! 48! &9-! @A=/=&! @B#.2! =12=E.&-2! &4! 6%J! D%$442! &9.&! &9-?!
9.2! -FA-/=-1E-2! %-F#.K! 9./.%%5-1&! .&! $.5-%! .12! 2414/)! .K#51=)! .12! 4&9-/! ->-1&%! .12!
;.1&-2! &4!7-! E41%=2-/-2!045AK.=1.1&%!84/!&9=%!.KK-$.&=41J!!

D1-!%&#2-1&!;.%!.!5-57-/!48!&9-!@A=/=&!@B#.2!84/!&9-!*(+e!a!*(+f)!*(+f!a!*(+M)!*(+M!a!*(*(!
.12! *(*(! a! *(*+! %-.%41%J! @9-! %&.&-2! &9.&)! .&! 41-! .;.?! 844&7.KK! $.5-! =1! A./&=E#K./)! 8.1%!
8/45! &9-!4AA4%=1$!&-.5!2=/-E&-2!%-F#.K!E455-1&%!&4!9-/!.12!&.#1&-2!9-/!&9/4#$94#&!&9-!$.5-)!
.12! &9.&! &9-! E4.E9! ;.%! .;./-! 48! &9=%! %=&#.&=41! 7#&! 2=2! 14&! 24! .1?&9=1$! &4! &/?! &4! %&4A! =&J! \9-!
%&#2-1&! /->-.K-2! &9.&! %9-!;.%! .K%4! %#7c-E&-2! &4! %-F#.K! E455-1&%! .12! &4#E9=1$! 7?! .K#51=! .12!
2414/%!2#/=1$!.AA-./.1E-%!.&!&9-!:`0K#7!.12!.&!->-1&%!&9.&!&44C!AK.E-!;9-1!&9-!&-.5!&/.>-KK-2!
;=&9! &9-! 844&7.KK! &-.5! 4/! &9-! 7.%C-&7.KK! &-.5! 84/! &4#/1.5-1&%! 4/! E9.5A=41%9=A! $.5-%J! \9-!
%&#2-1&!2=2!14&! /-A4/&! &9=%! %-F#.K!9./.%%5-1&!&4!&9-!84/5-/!E4.E9!4/!.1?41-!.&!&9-!<1=>-/%=&?!.&!
&9-! &=5-! 7-E.#%-! %9-! 7-K=->-2! &9.&! &9=%! ;.%! .! E45541)! -FA-E&-2! A./&! 48! &9-! E9--/K-.2-/!
-FA-/=-1E-J! @9-! 7.%-2! &9=%! 7-K=-8)! =1! A./&)! 41! &9-! 8.E&! &9.&! 2#/=1$! =1=&=.&=41! 1=$9&! 84/! 1-;!
E9--/K-.2-/%)!&9-!E4.E9!&4K2!&9-!&-.5!&9.&!&9-?!;4#K2!-FA-/=-1E-![E/--A?!8.1%_!.12!&9-!E4.E9!.12!
&9-!&-.5!5-57-/%!c4C-2!.74#&!&9=%J!!

\9-!%&#2-1&!%&.&-2!&9.&!%9-!;-1&!&4!&9-!:`0K#7!.!9.128#K!48!&=5-%!-.E9!%-.%41!.12!-FA-/=-1E-2!
%-F#.K! 9./.%%5-1&! 7?! &9-! 2414/%! .12! .K#51=! &9.&! ;-/-! A/-%-1&J! @9-! %&.&-2! &9.&! &9=%! 9.AA-1-2!
54%&K?! =1! 9-/! 8=/%&! .12! %-E412! ?-./%! .12! .! K=&&K-! =1! 9-/! &9=/2! ?-./! H&9-! &-.5!2=2! 14&!5.C-! .1?!
.AA-./.1E-%!=1!&9-!*(*(!a!*(*+!%-.%41!7-E.#%-!48!&9-!0DUS,`+M!A.12-5=EIJ!@9-!/-E.KK-2!&9.&!.&!
&9-!:`0K#7)!&9-/-!;4#K2!7-!9.12%!41!9-/!K4;-/!7.EC!4/!9=A%!.12!%9-!;4#K2!7-!&4#E9-2!;9-1!%9-!
2=2!14&!;.1&!&4!7-! &4#E9-2J!@9-! %&.&-2! &9.&! ->-1!.!A94&4! E4#K2!7-!#1E4584/&.7K-J!\9-! %&#2-1&!
.K%4! /-E.KK-2!.!%A-E=8=E!4EE.%=41!;9-1!&9-!@A=/=&!@B#.2!;.%!=1!@.1!,=-$4!;=&9!&9-!844&7.KK!&-.5!
84/!&9-!R4K=2.?!O4;K!$.5-!=1!*(+fJ!,#/=1$!&9.&!&/=A)!&9-!@A=/=&!@B#.2!5.2-!.1!.AA-./.1E-!.&!.!
K4E.K!7./!;9-/-!&9-!E9--/K-.2-/%!



&!

\;4! 4&9-/! 5-57-/%! 48! &9-!@A=/=&! @B#.2!=1&-/>=-;-2! 7?!6%J! D%$442!E418=/5-2! &9.&!&9-?! 9.2!
-FA-/=-1E-2!%=5=K./!%-F#.K!9./.%%5-1&!7?!.K#51=)!2414/%)!.12L4/!8.1%J!D1-!%&#2-1&!%&.&-2!&9.&!&9-!
&-.5!5.2-!%->-/.K!.AA-./.1E-%!=1!@.1!,=-$4)!=1EK#2=1$!.&!7./%)!&.>-/1%)!.12!.!;=1-!E-KK./J!@9-!



' !

/-8 F@"&=*+/G"5H$9"*4$<'41.I?"("8

@->-/.K!&-.5!5-57-/%!-FA/-%%-2!$-1-/.K!E41E-/1!;=&9!&9-![%-F#.K=X-2_!.&54%A9-/-!48!&9-!@A=/=&!
@B#.2J!34/!-F.5AK-)!.!84/5-/!&-.5!5-57-/!%&.&-2!&9.&!&9-!E9--/K-.2-/%!8-K&!K=C-![47c-E&%_J!"14&9-/!
84/5-/!&-.5!5-57-/!%&.&-2!9-/!7-K=-8!&9.&!&9-!E#K&#/-!48!&9-!&-.5!%#AA4/&-2!%-F#.K!9./.%%5-1&!.12!





) !

=1&-/>=-;-2!&-.5!5-57-/%!E418=/5-2!&9.&!&9-!&-.5!E41&/.E&!;.%!E9.1$-2!.12!&9.&!&9=%!%A-E=8=E!
84/5!48!/.E-!2=%E/=5=1.&=41!9.2!14&!/-4EE#//-2J!

//8 2/JJ"(")'$9("*'4")'$*)5$2")/*+$1J$>II1('=)/'/".8

OK.EC`=2-1&=8?=1$!E9--/K-.2-/%!.KK-$-2!&9.&)!7-E.#%-!48!&9-=/!/.E-)!&9-!84/5-/!E4.E9!%#7c-E&-2!&9-5!
&4!2=88-/-1&!&/-.&5-1&!.12!2-1=-2!&9-5!4AA4/&#1=&=-%!&9.&!;-/-!A/4>=2-2!&4!4&9-/!5-57-/%!48!&9-!
@A=/=&! @B#.2J! 6-57-/%! 48! &9-!@A=/=&! @B#.2!%&.&-2! &9.&! &9-!84/5-/! E4.E9! 2=2! 14&! .KK4;! OK.EC`
=2-1&=8?=1$!E9--/K-.2-/%!&4!%&.12!1-F&!&4!41-!.14&9-/!41!&9-!%=2-K=1-%!4/!7-!=1!&9-!%.5-!84#/`A-/%41!
%&#1&!$/4#A%!.12!2-1=-2!&9-5!4AA4/&#1=&=-%!A/4>=2-2!&4!4&9-/!E9--/K-.2-/%)!=1EK#2=1$!4AA4/&#1=&=-%!
&4!.&&-12!2414/!->-1&%)!&4!7-!.![8K?-/_!=1!.!%&#1&!$/4#A)!&4!&/.>-K!;=&9!&9-!&-.5!&4!.;.?!$.5-%)!.12!
&4!9.>-!&9-=/!=1c#/=-%!&.C-1!.%!%-/=4#%K?!.%!&9-!=1c#/=-%!48!4&9-/!5-57-/%!48!&9-!&-.5J!!

6%J!D%$442!2-&-/5=1-2!&9.&!&9=%!.KK-$-2!5=%E412#E&)!=8!%#7%&.1&=.&-2)!;4#K2!E41%&=&#&-!.!>=4K.&=41!



!

! *+!

%&.88!5-57-/!=184/5-2!&9-!E9--/K-.2-/%!&9.&!&9-!<1=>-/%=&?!;4#K2!14&!%#AA4/&!&9-5!=8!&9-?!E94%-!
&4!C1--K!.&!.!844&7.KK!$.5-)!.12!&9.&!.8&-/!&9-!5--&=1$)!&9-!84/5-/!E4.E9!&4K2!&9-!E9--/K-.2-/%!&9.&!
&9-?!;-/-!A/=>=K-$-2![7/.&%_!84/!->-1!&9=1C=1$!48!C1--K=1$!.&!$.5-%J!!
!
6%J!D%$442!84#12!&9.&)!=8!5.2-)!&9-!E455-1&%!7?!&9-!84/5-/!E4.E9!.12!84/5-/!%&.88!5-57-/!;-/-!
%.=2!&4!.KK!48!&9-!E9--/K-.2-/%!.12!14&!2=/-E&-2!&4!OK.EC`=2-1&=8?=1$!%&#2-1&%!41K?J!W=&94#&!5.C=1$!
.1?! E41EK#%=41%! .%! &4! ;9-&9-/! %#E9! E455-1&%! ;4#K2! 9.>-! 7--1! =1.AA/4A/=.&-)! 6%J! D%$442!
E41EK#2-2!&9.&!&9-%-!E455-1&%)!->-1!=8!%#7%&.1&=.&-2)!2=2!14&!%#AA4/&!&9.&!OK.EC`=2-1&=8?=1$!E9--/!
&-.5!5-57-/%!;-/-!&/-.&-2!2=88-/-1&K?!&9.1!4&9-/!&-.5!5-57-/%!.12!&9#%!&9=%!.KK-$.&=41!;4#K2!
14&!E41%&=&#&-!.!>=4K.&=41!48!&9-!<1=>-/%=&?G%!Discrimination and Harassment PolicyJ!

IV.! Ms. Osgood’s Recommendations & the University’s Follow-Up 
!
\9-!<1=>-/%=&?!E./-8#KK?!E41%=2-/-2!.KK!48!&9-!=184/5.&=41!/-E-=>-2!8/45!6%J!D%$442)!.12!.%!%-&!
84/&9! 7-K4;)! =5AK-5-1&-2! -.E9! 48! 9-/! /-E455-12.&=41%J! 34/! &94%-! /-.%41%)! .12! 7.%-2! 41! 9-/!
/-E455-12.&=41)!14!1-;!84/5.K!=1>-%&=$.&=41!=%!1--2-2!.&!&9=%!&=5-J 
 
R4;->-/)!6%J!D%$442!E41EK#2-2!=&!=%!=5A-/.&=>-!84/!&9-!<1=>-/%=&?!&4!&.C-!.22=&=41.K!=55-2=.&-!
%&-A%!&4!%&4A!.1?!2=%E/=5=1.&=41!4/!9./.%%5-1&!48!&9-!@A=/=&!@B#.2!.12!A/->-1&!.1?!/-E#//-1E-!48!
2=%E/=5=1.&=41!.12!9./.%%5-1&J!"KK!48!6%J!D%$442G%!/-E455-12.&=41%!./-!7-K4;)!=1!74K2J!"E&=41!
=&-5%!&.C-1!7?!&9-!<1=>-/%=&?!&4!=5AK-5-1&!&9-!/-E455-12.&=41%!84KK4;!-.E9!/-E455-12.&=41!=1!
=&.K=E%J!!!

1.! “The University should explicitly remind fans, donors, and alumni that attend its 
athletics events that the University does not tolerate the sexual harassment or racial 
harassment of its students or employees and that engaging in such conduct may result 
in ejection from an event and a possible ban on attending future events.” 

 
The University added to the “Fan Code of Conduct” announcement made at the start of all home 
athletic events to state the University prohibits discrimination and harassment on the basis of sex, 
sexual orientation, race, and all other protected classes and that such conduct may result in 
removal from an athletic event and a possible ban from attending future events. The Fan Code of 
Conduct is now also published in several places on the Northwestern Sports website, including via 
the Fan Zone tab.!    
 

2.! “University personnel should actively monitor the interactions of members of the 





*" !

9?"$>JJ/3"$1J$%Q=/'C$N/++$1JJ"($Q=*('"(+C$1JJ/3"$?1=(.$.I"3/J/3$J1($@I/(/'$@Q=*5$4"4E"(.$'1$5(1I$/)$
*)5$.?*("$31)3"().8$9?"$J/(.'$1JJ/3"$?1=(.$."../1)$N/++$'*R"$I+*3"$/)$+*'"$@"I'"4E"(8$A1("1-"(;$'?"$
>JJ/3"$1J$%Q=/'C$ /.$N1(R/)0$N/'?$ '?"$2"I*('4")'$1J$<'?+"'/3.$ *)5$ !"3("*'/1)$ '1$5"-"+1I$1'?"($
4"3?*)/.4.$'1$31)'/)=*++C$*.."..$3=+'=("8$M1($"&*4I+";$")5$1J$C"*($"-*+=*'/1).$N/'?$4"4E"(.$1J$
'?"$@I/(/'$@Q=*5$N/++$E"$31)5=3'"58$9?"."$"-*+=*'/1).$N/++$E"$31)J/5")'/*+$*)5$*)1)C41=.$*)5$
("-/"N"5$EC$.")/1(D+"-"+$.'*JJ$/)$'?"$2"I*('4")'$1J$<'?+"'/3.$*)5$!"3("*'/1)8$$

Y" HI3-+B#*.-%/*$9:/+466*)-+&6+78(*$9+/3&(1'+F%&.*'-+D%*$$-#+#&$*)-+$&+$3-+O&5F1=*#=#$/
Z*#+ >/"+ 4/2&&':/+ *#.-/$*2=$*&#[+D3&+ %=*/-'+ #-D+ /-J(=1+ 3=%=//5-#$+ =#'+ %=)-
'*/)%*5*#=$*&#+=11-2=$*&#/"N

9?/.$+"''"($31).'/'='".$'?"$N(/''")$)1'/3"8$<.$)1'"5$*E1-";$'?"$L)/-"(./'C$/.$3?11./)0$'1$I(1-/5"$'?"$
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The University’s Equity Policies include specific procedural requirements relating to the 
evaluation, investigation, and resolution of discrimination and harassment allegations. Spirit 
Squad members suggested to Ms. Osgood that the Office of Equity failed to appropriately 
implement these procedures. Specifically, several team members stated that the Office did not 
address the equity concerns they raised as fully or as quickly as it should have. Spirit Squad 
members expressed confusion as to their roles as witnesses (and not complainants) in the 2020 
investigation. One cheerleader stated that the Office of Equity held the Cheer Team 
complainants/witnesses to a higher standard of proof before it agreed to open an investigation 
(e.g., the Office of Equity wanted more examples or signatures before opening a formal 
investigation). One student also asserted that the Office of Equity failed to appropriately respond 
to her allegation of sexual harassment by Band members in 2017, which she indicated that she 
had raised in her interview as part of the 2020 investigation. 

In accordance with Ms. Osgood’s recommendation, the Office of Equity’s policies, procedures, 
and handling of discrimination and harassment complaints are currently being examined in order 
to find opportunities for clarity and improvement. 

Next Steps 
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