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Title IX Compliance, Title 1X Coordinator, Deputy Title IX Coordinator, or a Responsible
Employee. Reporters and Reporting Parties include any individuals who disclose such
information, whether as Complainants, Respondents, or witnesses.

Respondent means a person who is alleged to have violated this policy.

Witness


/sexual-misconduct/title-IX/relevant-laws.html

behavior is intimidating, hostile, or offensive does not make that behavior
prohibited harassment under this Policy. The behavior must create a
hostile environment and/or substantially interfere with access to a
University program or activity from an objective perspective.

Examples of harassing conduct that may create a hostile environment
include:

e Verbal abuse or use of racist, anti-Semitic, or anti-Arab slurs or
hostile behavior, which could include insulting, teasing, mocking,
degrading, or ridiculing another person or group regardless of
whether the person is actually a member of the group;

e Defacing an individual’s property with hateful symbols, such as a
swastika or noose;

= Inappropriate physical contact, comments, questions, advances,
jokes, epithets, or demands based on one or more actual or
perceived protected characteristics;

e Physical assault, intimidation, or stalking on the basis of one or
more actual or perceived protected characteristics; or

« Displays or electronic transmission of derogatory, demeaning, or
hostile materials related to one or more actual or perceived
protected characteristics

General bullying or uncivil behavior that is not based on a protected class
does not fall within the purview of this policy or NU-OCR. However, such
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give consent due to a physical condition include, but are not limited to,
consumption of drugs or alcohol (voluntarily or involuntarily) or being in a
state of unconsciousness, sleep, or other state in which the person is unaware
that sexual activity is occurring.

“Incapacitated” refers to the state where a person does not understand the
nature or fact of sexual activity due to the effect of drugs or alcohol
consumption, medical condition or disability, or due to a state of
unconsciousness or sleep. When alcohol is involved, incapacitation is a
state beyond drunkenness or intoxication. When drug use is involved,
incapacitation is a state beyond being under the influence or impaired by
use of the drug. Alcohol and other drugs impact each individual differently,
and determining whether an individual is incapacitated requires an
individualized determination.

Some indicators of a lack of capacity to give consent due to consumption of
drugs or alcohol may include, but are not limited to:

e Lack of full control over physical movements (for example, difficulty



actions” that reveal one’s expectations and agreement to engage in






directed at another person*, whether done directly, indirectly, through
others, via devices, or via any other methods or means (specifically
including electronic means e.g., cyberstalking), including but not limited to:

Following a person;

Being or remaining in close proximity to a person;

Entering or remaining on or near a person’s property, residence, or
place of employment;

Monitoring, observing, or conducting surveillance of a person;
Threatening (directly or indirectly) a person;

Communicating to a person;

Giving gifts or objects to, or leaving items for, a person;
Interfering with or damaging a person’s property (including pets);
or

Engaging in other unwelcome contact.

f. Sexual Harassment®: Sexual harassment is any unwelcome conduct of a

sexual nature where:

i. Submission to or rejection of such conduct is made, either explicitly or
implicitly, a term or condition of a person’s employment, academic
standing, or participation in any University program and/or activity, or is
used as the basis for University decisions affecting the individual (often
referred to as “quid pro quo” harassment); or

ii. The conduct has the purpose or effect of:

Substantially interfering with, limiting or depriving a member of
the community from accessing or participating in the academic
or employment environment, and/or substantially interfering
with an individual’s academic performance or work
performance; or

Creating an academic or working environment that a reasonable
person would consider to be intimidating, hostile, or offensive.

Examples of conduct that may constitute sexual harassment include:

e Pressure for a dating, romantic, or intimate relationship;
e Unwelcome sexual advances;

e Unwelcome touching, kissing, hugging, or massaging;
e Pressure for or forced sexual activity;

4 Please note that actions need not be sexual in nature to constitute stalking.
5> Sexual harassment is illegal in Chicago. Chicago law defines sexual harassment as: “any (i) unwelcome sexual
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e Unnecessary references to parts of the body;
e Sexual innuendoes, gestures, or humor; or
e Sexual graffiti, pictures, or posters.

3. Retaliation®

Northwestern strictly prohibits retaliation against any member of its community for
reporting an incident of discrimination or harassment or for participating, in any manner,
in an investigation or hearing related to a report of discrimination, harassment or sexual
misconduct. The University considers such actions to be protected activities in which all
members of the Northwestern community may freely engage.

Members of the community are prohibited from engaging in actions, directly or through
others, which are aimed to deter a reasonable party or a witness from reporting
discrimination, harassment or sexual misconduct or participating in an investigation or
hearing or done in retribution for such activities. A detailed definition of retaliation and
examples of retaliatory conduct are provided in the University’s Policy on Non-
Retaliation. Reports of retaliation related to this policy will be investigated and resolved
pursuant to the processes set forth in this policy.

The Northwestern community is strongly encouraged to report any potential incident of
retaliation under this policy to NU-OCR, who shall assess the matter and take appropriate
actions to address such conduct.
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Complaint Resolution Process described in Section 111 below. Please see

section II(A) (“Participation in Process™) for more information. To speak to

someone confidentially without making a report to the University, please see
the Confidential Resources listed in Section 111(A) below.

While anonymous reports will be reviewed by NU-OCR,
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options will be sent in response to reports filed electronically.

Other University Reporting Options

EthicsPoint
Third-
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As stated in the University’s Policy on Minors at Northwestern all University
employees, students, volunteers, and third-party contractors are obligated to
report to the Illinois Department of Children & Family Services or applicable
state agency (as well as University Police, in emergency situations) any
suspected abuse and/or neglect of a child. This includes any and all incidents
of sexual misconduct involving minors, which should be reported to NU-
OCR as well.

Reporters should also contact their supervisor (if the reporter is an employee)
or the Dean of Students (if the reporter is a student), as well as notifying the
Office of Risk Management and the Office of Compliance, Audit, and
Advisory Services in writing that a report has been made.

Supportive Measures

Supportive Measures are non-disciplinary, non-punitive individualized services
offered as appropriate, as reasonably available, and without fee or charge to the
Complainant or the Respondent before, during, or after the initiation of an
investigation, or where no investigation has been initiated. Such measures are
designed to restore or preserve equal access to the University’s education
programs or activities without unreasonably burdening the other party, including
measures designed to protect the safety of all parties or the University’s
educational environment, or deter discrimination, harassment and/or sexual
misconduct.

Supportive Measures may include, but are not limited to the following:
e Arranging access to counseling services and assistance in setting up

initial appointments

e Assistance in seeking extensions of deadlines or other course-related
adjustments

e Assistance in arranging modifications of work or class schedules
e Assistance in arranging campus escort services

e Imp
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responsibility. Whether an interim removal is lifted, amended, or stayed will have
no effect on findings as determined by an investigation.

Amnesty for Parties and Witnesses

Northwestern encourages reporting of discrimination, harassment, and sexual
misconduct and participating in resolution processes and seeks to remove any
barriers to making a report or participating in a process. The University
recognizes that an individual who has been consuming alcohol (including
underage consumption) or using drugs at the time of the incident may be
hesitant to make a report because of potential consequences for that conduct. To
encourage reporting, an individual who makes a good faith report of
discrimination, harassment, or sexual misconduct that was directed at them or
another person or participates in an investigation as a witness or party will not
be subject to disciplinary action by the University for a conduct or policy
violation for personal consumption of alcohol or drugs that is related to and
revealed in the report or investigation, unless the University determines that the
violation was serious and/or placed the health or safety of others at risk.
However, this does not extend to the di
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Sanctions and corrective actions can include, but are not limited to:

e Verbal warning

e Written warning

e Advisory letter

e Conduct review

» Disciplinary hold on academic and/or financial records
e Performance improvement/management process

e Required counseling or coaching

e Required training or education

e Campus access restrictions

e Referral to the Fitness for Duty process
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Violations of directives related to supportive measures or interim restrictions
may lead to an investigation and disciplinary action, which may include, but is
not limited to, any of the sanctions and corrective actions listed in the previous
section, including expulsion or dismissal from the University; or termination of
employment, including revocation of tenure.

Violations of the Policy on Non-Retaliation

Individuals who are found to have engaged in retaliation are subject to
disciplinary action that may include, but is not limited to, any of the sanctions
and corrective actions listed above, up to and including expulsion or dismissal
from the University; or termination of employment, including revocation of
tenure. Sanctions for retaliation may be applied regardless of whether there is a
finding on the underlying discrimination, harassment, or sexual misconduct
complaint.

Recordkeeping

The University will maintain for a period of at least seven years: (1) for each complaint of
discrimination, harassment, or retaliation, records documenting the Formal or Alternative
Resolution Process and outcome and (2) for each notification the Associate Vice President
receives of information about conduct that reasonably may constitute discrimination, harassment,
or retaliation under this Policy, records documenting the actions the University took.

Related Information

University policies and procedures
Interim Policy on Title 1X Sexual Harassment

Reasonable A
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Faculty Handbook, or Staff Handbook. This provision does not apply to a good faith
report that is not substantiated or proven by a preponderance of the evidence.

Privacy and Sharing of Information

The University considers reports and investigations to be private matters for the parties
involved. For that reason, the University will protect the identity of persons involved in
reports of alleged violations of this Policy to the best of its ability. The University will
only share personally identifiable information with persons with a need to know such
information in order for the University to investigate and respond to the report or to
provide resources or support services. The identities of witnesses are typically shared
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However, the University will generally proceed with its investigation and resolution of a
complaint during any law enforcement investigation.

Conflicts of Interest, Bias, and Procedural Complaints

No investigator, panelist, or appeal reviewer will make findings or determinations in a
case in which they have a material conflict of interest or material bias. Any party who
believes one or more of these University officials has a potential material conflict of
interest or material bias must raise the concern to NU-OCR within two (2) calendar days
of discovering the potential conflict so that NU-OCR may evaluate the concern and find a
substitute, if appropriate. The Associate Vice President or their designee will determine
whether a conflict of interest exists. The failure of a party to timely raise a concern of a
conflict of interest or bias may result in a waiver of the issue for purposes of any appeal.

Standard of Evidence

The University uses the preponderance of the evidence standard in investigations of
complaints alleging discrimination, harassment or sexual misconduct and any related
violations. This means that the investigation determines whether it is more likely than not
that a violation of the policy occurred.

Advisor/Legal Counsel

An advisor is a support person who may be present to provide support to a Complainant
or Respondent throughout an investigation, alternative resolution, and/or sanctioning
process. An advisor may not be a party or witness in the matter or a related matter. An
advisor may be an attorney.
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any documents as part of any process under this Policy, the Party must execute a FERPA
waiver permitting the advisor to have access to the Party’s education records related to
the process.

Initial Inquiry

Upon receipt of a report of discrimination, harassment or sexual misconduct, or when a
Complainant otherwise chooses to move forward with the complaint resolution process,
the first step is an initial inquiry. An initial inquiry is an assessment by NU-OCR as to
whether the allegations, if substantiated, would rise to the level of a violation of
University Policy(ies); a determination of the specific policy(ies) implicated; and an
assessment of appropriate University response. NU
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In the event a party withdraws from the alternative resolution process, or the process is
terminated by the facilitator, records from the alternative resolution process will not be
shared with those investigating the matter but will be maintained by NU-OCR
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e The University is unable to identify the Respondent after taking reasonable steps
to do so;

e The Respondent is no longer enrolled at, affiliated with, or employed by the
University;

e The Complainant voluntarily withdraws any or all of the allegations in the
complaint and NU-OCR determines that, without the complainant’s withdrawn
allegations, the conduct that remains in the complaint, if any, would not
constitute discrimination under harassment even if proven true; or

e The conduct alleged in the complaint, even if proven, would not constitute
discrimination, harassment, or sexual misconduct under this policy and NU-OCR
has undertaken reasonable efforts to clarify the allegations with the complainant.

In the event NU-OCR determines that the complaint should be dismissed, NU-OCR will
promptly inform the Complainant of dismissal and the basis for the dismissal and, if the
dismissal occurs after the Respondent has been notified of the allegations, NU-OCR will
also inform the Respondent of the dismissal and the basis for the dismissal. The parties
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platform. Parties are expected to maintain the privacy of this document and may
view but not download or distribute this document. Unauthorized distribution of
this document may result in referral to the appropriate office for disciplinary
action.

The parties may each submit written comments, feedback, additional
documentary evidence, requests or additional steps in the investigation, suggest
written relevant questions for any party or witness, names of additional
witnesses, or any other information they deem relevant to the investigator(s), up
to twenty (20) pages, within ten (10) calendar days after the preliminary report
is made available for review. Upon written request, NU-OCR may, in its
discretion, waive or adjust the page limit or grant an extension for good cause to
both Parties for the response provided that such extension generally will not
exceed an additional ten (10) business days. Such an extension may cause
University resolution to exceed the timeframes specified in these procedures.

The investigator(s) will review the written response provided by the parties and
conduct any additional investigation necessitated by that feedback. If the
Investigator receives information from a Party in response to the preliminary
investigative report that warrants further substantive investigation or review, the
Investigator, in consultation with the Associate Vice President, has the
discretion to extend the investigation. If the Investigator extends the
investigation, the Investigator will notify the Parties in writing, issue a second
preliminary investigative report, and provide the Complainant and Respondent
access to such report for review and comment for at least five (5) business days.
The parties may each submit up to ten (10) pages of response regarding the new
information.

The parties are permitted to review the preliminary investigative report and
second preliminary investigative report solely for the purposes of this complaint
process and may not photograph or disseminate the report to the public.

Final Investigative Report and Outcome

After reviewing all responses submitted by the parties to the preliminary investigative
report(s), the investigator(s) will incorporate relevant responses into a final investigative
report. The final investigative report will contain all information from the preliminary
report, any response to the preliminary report submitted by the Complainant and/or
Respondent, and any additional information gathered. The Investigator
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University’s chosen cloud storage platform, to review the final investigative report and
all attached materials, which are not otherwise privileged. The notifications will include
findings related to alleged violations of policy and the rationale for all findings. If the
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The Complainant or Respondent may appeal the dismissal, findings and/or, if sanctions
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the parties.

The written decision on an appeal will be issued as expeditiously as possible, though the
timeframe may vary based on the scope of the appeal or unforeseen circumstances. A
written decision regarding the appeal will be issued to the parties simultaneously within
seven (7) calendar days of making a decision and the overall timeframe for an appeal
generally shall not exceed 30 business days. If the appellate reviewer does not find that
any of the three grounds for appeal are present in the case, the outcome will be upheld.
If the reviewer finds that any of the grounds for appeal are present in the case, they may
amend the outcome, may issue a new outcome, or may refer the matter back to the
investigator(s) for further consideration. A final outcome on an appeal is not subject to
further appeal. The appeal reviewer will notify NU-OCR in writing of their written
decision contemporaneously with providing the decision to the parties.

Resources'?

A
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Education®®4*

CAPS: Counseling
and Psychological
Services*

www.northwestern.edu/care

Evanston Campus:

633 Emerson Street, 2nd Floor

(847) 491-

38

partners of survivors. CARE can be
an advisor through the University
complaint resolution process.
Advocates can provide a space to
process, ask questions, safety plan,
and learn more about the impact of
trauma. CARE also hosts a trauma
support group and can connect with
legal and medical advocacy, free
counseling, and support groups on
and off campus
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mailto:ombuds@northwestern.edu
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www.life-span.org

assistance with Orders of
Protection, etc.), and counseling

Center for 9239 Gross Point Road #300, Skokie Referrals for survivors of sexual
Contextual (847) 676-4447 x304 (for appointments | and domestic/dating violence:
Change or a confidential assessment) individual and group counseling.
www.centerforcontextualchange.org
Referrals for perpetrators of sexual
and domestic/dating violence:
individual and group counseling
Apna Ghar 4350 North Broadway, 2" Floor Services include: 24/7 crisis line,

Mujeres Latinas
en accion

Chicago, IL 60613

(773) 334-4663

www.apnaghar.org

2124 West 21% Place Chicago, IL 60608
(773) 890-
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legal advocacy, counseling,
emergency shelter
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contact info)

NorthShore University Health System/ Evanston Hospital, Emergency Dept.
(24 hours)

Evidence collection kit available at no charge; Evanston Police Victim Services
advocate can be present to provide support services, if desired.

Location: 2650 Ridge Avenue, Evanston
Phone: (847) 570-2111 (emergency room)
Website: http://www.northshore.org/locations/our-

hospitals/evanston-hospital/
(for more information or to request an appointment
online)

Northwestern Memorial Hospital, Emergency Department (24 hours)
Evidence collection kit available at no charge; Advocate from Resilience will be
present to provide support services, if desired.

Location: 251 E Huron Street, Chicago

Phone: (312) 926-2000

Website: https://www.nm.org/locations/northwestern-memorial-
hospital

(for more information)

Amita Health St. Francis Hospital, Emergency Services (24 hours)
Evidence collection kit available at no charge; Evanston Police victim services
advocate can be present to provide support services, if desired.

Location: 355 Ridge Avenue, Evanston
Phone: (847) 316-4000
Website: https://www.amitahealth.org/location/amita-health-saint-

francis-hospital-evanston-emergency-room

Under Illinois law, medical personnel are required to alert police when it
reasonably appears that the person requesting treatment has sustained an injury as
a victim of a criminal offense, including sexual assault or violence, but
individuals have the right to refuse to speak to police.

Medical Services Available Near the Miami, Florida Campus

Jackson Memorial Hospital Roxcy Bolton Rape Treatment Center (5.8 miles
from campus)

Evidence collection kit available at no charge.

Location: 1611 NW 12th Avenue Institute Annex 1st Floor,
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consider not altering, disposing of, or destroying any physical evidence of
sexual misconduct.

If there is suspicion that a drink may have been drugged, an individual
should inform a medical assistance provider and/or law enforcement as soon
as possible so they can attempt to collect possible evidence (e.g., from the
drink, through urine or blood sample).

Individuals can preserve evidence of electronic communications by saving
them and/or by taking screen shots of text messages, instant messages, social
networking pages, or other electronic communications, and by keeping
pictures, logs, or copies of documents that relate to the incident and/or
perpetrator.

Even if survivors choose not to make a complaint with the University
regarding sexual misconduct, they may consider speaking with University
Police or other law enforcement to preserve evidence. Please note that, as
University employees, University Police would have to report the concern to
the Office of Civil Rights and Title IX Compliance.

Physical evidence preservation suggestions specific to sexual assault:

Because some evidence, particularly evidence that may be located on the
body, dissipates quickly (within 48-96 hours), individuals who have been
sexually assaulted and wish to preserve evidence should go to a hospital or
medical facility immediately to seek a medical examination and/or evidence
collection. Under Illinois law, any cost for an emergency medical or forensic
examination for a victim of sexual violence that is not covered by private
insurance or Illinois Public Aid will be covered by the Illinois Department of
Healthcare and Family Services, and should not be billed to the patient.

An individual who has been sexually assaulted and wishes to preserve
evidence should, if possible, not shower, bathe, douche, smoke, brush teeth,
eat, drink, use the bathroom, or change clothes or bedding before going to the
hospital or seeking medical attention.

If the individual who has been sexually assaulted decides to change clothes
or bedding and wishes to preserve evidence, they should not wash the clothes
worn or bedding used during the assault, and should bring them to a hospital,
medical facility, or the police in a non- plastic (e.g., paper) bag.

In Hlinais, individuals who have been sexually assaulted may allow the
collection of evidence even if they choose not to make a report to law

44



45


/sexual-misconduct/education.






http://www.livewell.optum.com/
mailto:patricia.collins@northwestern.edu

American Hospital +974 4442 1999
Al Emadi Hospital +974 4466 6009
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Reporting form: www.northwestern.edu/NUReportDiscrimination and
www.northwestern.edu/NUReportSexualMisconduct

Email:OCR@northwestern.edu

Qatar Campus Contact

Alex Schultes, Assistant Dean for the Student Experience
+974 4454 5088

+974 4454 5182

Hannah Balogun, Director of Human Resources
+974 4454 5121
+974 334 1038

Under Northwestern policy, all University employees (including student employees), as well as
graduate students with teaching or supervisory authority, are obligated to promptly report sexual
misconduct of which they become aware in the scope of their work for the University to the
Office of Civil Rights and Title IX Compliance. The Confidential Resources listed above are not
subject to this reporting requirement.

Support Services

Support services are individualized measures offered as appropriate to either or both the reporting
and responding parties involved in an incident of sexual misconduct, prior to an investigation or
while an investigation is pending. Support services include counseling, extensions of time or
other course-related adjustments, modifications of work or class schedules, campus escort
services, restrictions on contact between the parties, changes in work or housing locations, leaves
of absence, increased security and monitoring of certain areas of campus, and other similar
accommaodations.

Support services will be individualized and appropriate based on the information gathered by the
Office of Civil Rights and Title IX Compliance, making every effort to avoid depriving any
student of their education. The measures needed by each party may change over time, and the
Office of Civil Rights and Title IX Compliance
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resistance, i.e. skin of the perpetrator under the fingernails, bruises. If there is no evidence
of a struggle, then an incident may not be classified as rape under Qatar law and the
survivor may be accused of sex outside of marriage, which is illegal in the State of Qatar.

It is important to keep in mind that each suggestion may not apply in every incident:

Preserve evidence of electronic communications like text messages, pictures, and/or social
networking pages by saving them and/or taking screen shots.

If there is a suspicion that a drink may have been drugged, inform a medical assistance provider
and/or police as soon as possible so they can collect evidence (e.g. from the drink, through urine
or blood sample).

Because evidence that may be located on the body can dissipate quickly, consider going to a
hospital or medical facility immediately to seek a medical exam. If possible, do not shower, brush
teeth, or eat before going to the hospital or seeking medical attention, and do not wash clothes or
bedding.
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