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Northwestern University is committed to fostering an environment in which all members 
of our community are safe, secure, and free from sexual misconduct of any form. 
�1�R�U�W�K�Z�H�V�W�H�U�Q�¶�V���3�R�O�L�F�\���R�Q���'�L�V�F�U�L�P�L�Q�D�W�L�R�Q�����+�D�U�D�V�V�P�H�Q�W�����D�Q�G���6�H�[�X�D�O���0�L�V�F�R�Q�G�X�F�W���S�U�R�K�L�E�L�W�V��
all forms of sexual misconduct, including sexual assault, sexual exploitation, stalking, 
dating and domestic violence, and sexual harassment. Additionally, pursuant to the 
�8�Q�L�W�H�G���6�W�D�W�H�V���'�H�S�D�U�W�P�H�Q�W���R�I���(�G�X�F�D�W�L�R�Q�¶�V���)�L�Q�D�O���5�X�O�H���R�Q���7�L�W�O�H���,�;���6�H�[�X�D�O���+�D�U�D�V�V�P�H�Q�W�����W�K�H��
University has adopted an Interim Policy on Title IX Sexual Harassment. When an 
incident of alleged sexual misconduct is reported to the University, whether it is reported 
in person, by email, electronically, anonymously, or through another person, the Office 
of Civil Rights and Title IX Compliance (formerly the Office of Equity) reaches out to 
the potentially impacted person(s) to offer information and resources, including our 
resource guides on sexual misconduct.  
 
A person who reports an act of sexual misconduct by a member of the Northwestern 
community has the option to request that the University adjudicate whether a violation 



 

�W�K�H�� �,�O�O�L�Q�R�L�V���$�W�W�R�U�Q�H�\�� �*�H�Q�H�U�D�O�¶�V���2�I�I�L�F�H���� �U�H�Y�L�V�Hd on October 14, 2020. Accordingly, this 
report contains student reports of sexual misconduct occurring within Clery geography 
or those reported without a known location.2   
 

https://www.northwestern.edu/civil-rights-office/policies-procedures/policies/policy-on-discrimination-harassment-and-sexual-misconduct.pdf
https://www.northwestern.edu/civil-rights-office/policies-procedures/policies/policy-on-discrimination-harassment-and-sexual-misconduct.pdf
https://www.northwestern.edu/civil-rights-office/policies-procedures/policies/policy-on-discrimination-harassment-and-sexual-misconduct.pdf
https://www.northwestern.edu/civil-rights-office/policies-procedures/policies/interim-policy-on-title-ix-sexual-harassment.pdf
https://www.northwestern.edu/civil-rights-office/policies-procedures/policies/interim-policy-on-title-ix-sexual-harassment.pdf
https://www.northwestern.edu/sexual-misconduct/education/3297_b_equity_titleixsexharass_resourceguide_092722.pdf
https://www.northwestern.edu/sexual-misconduct/education/3297_b_equity_titleixsexharass_resourceguide_092722.pdf
https://www.northwestern.edu/sexual-misconduct/education/3297_b_equity_titleixsexharass_resourceguide_092722.pdf
https://www.northwestern.edu/sexual-misconduct/education/3297_a_equity_institutionalequitymisconduct_resourceguide_092722.pdf
https://www.northwestern.edu/sexual-misconduct/education/3297_a_equity_institutionalequitymisconduct_resourceguide_092722.pdf
https://www.northwestern.edu/sexual-misconduct/education/3297_a_equity_institutionalequitymisconduct_resourceguide_092722.pdf


 

A. Student Primary Prevention Programming  

Primary prevention training for undergraduate and graduate students was provided 
�W�K�U�R�X�J�K���9�H�F�W�R�U�¶�V���6�H�[�X�D�O���$�V�V�D�X�O�W���3�U�H�Y�H�Q�W�L�R�Q���S�D�F�N�D�J�H����The modules in this package 
include definitions of consent, sexual violence, the relationship between drugs, alcohol 
and th�H���D�E�L�O�L�W�\���W�R���F�R�Q�V�H�Q�W�����F�X�V�W�R�P�L�]�H�G���V�H�F�W�L�R�Q�V���I�R�U���1�R�U�W�K�Z�H�V�W�H�U�Q�¶�V���U�H�S�R�U�W�L�Q�J���R�S�W�L�R�Q�V���R�Q��
and off campus, confidential advisors and survivor support services, bystander 
intervention strategies, and skill building for culturally sensitive responses to survivors. 
Al l 2,184 incoming first year and transfer students completed the first learning module 
�L�Q���W�K�H���Y�H�Q�G�R�U�¶�V���X�Q�G�H�U�J�U�D�G�X�D�W�H���V�H�U�L�H�V�����Z�K�L�O�H���M�X�V�W���X�Q�G�H�U���������������U�H�W�X�U�Q�L�Q�J���X�Q�G�H�U�J�U�D�G�X�D�W�H�V��
completed the Sexual Assault Prevention for Undergraduate: Ongoing Healthy 
Relationships module to build on their content knowledge and further explore risk 
reduction strategies. The Sexual Assault Prevention for Graduates and Sexual Assault 
Prevention for Adult Learners was assigned to both full time and part time graduate 
students. 1,833 full time and part time graduate students completed this training. While 
all programs covered federal and Northwestern annual training requirements, the 
scenarios and examples utilized in modules were tailored to be relevant for those 
groups. All 527 student athletes completed the Sexual Violence Prevention for Athletes 
module which put sexual misconduct and reporting options into context applicable to 
the student athlete experience.   
 
A primary prevention effort required for all 2,184 first year and transfer undergraduate 



 

In addition to the primary prevention programming provided above, the University 
provided a variety of supplemental prevention programming for the Northwestern 
�F�R�P�P�X�Q�L�W�\���W�K�U�R�X�J�K���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���2�I�I�L�F�H���R�I���&�L�Y�L�O���5�L�J�K�W�V���D�Q�G���7�L�W�O�H���,�;���&�R�P�S�O�L�D�Q�F�H��
(OCR). OCR provided �Z�R�U�N�V�K�R�S�V���W�L�W�O�H�G���³�(�T�X�L�W�\���������´���W�K�D�W���Z�H�U�H���V�O�L�J�K�W�O�\���D�O�W�Hred 
depending on if the learners were undergraduate student employees, faculty, staff, or 
�J�U�D�G�X�D�W�H���V�W�X�G�H�Q�W�V���Z�L�W�K���H�[�D�P�S�O�H�V���D�Q�G���V�F�H�Q�D�U�L�R�V���F�X�V�W�R�P�L�]�H�G���W�R���W�K�H�L�U���X�Q�L�W�¶�V���I�X�Q�F�W�L�R�Q�V����
�7�K�H�V�H���Z�R�U�N�V�K�R�S�V���L�Q�F�O�X�G�H�G���1�R�U�W�K�Z�H�V�W�H�U�Q�¶�V���G�H�I�L�Q�L�W�L�R�Q�V���R�I���F�R�Q�V�H�Q�W�����V�H�[�X�D�O���P�L�V�F�R�Q�G�X�F�W��
and federally protected categories, reporting options at the institution, survivor services 
�D�Q�G���F�R�Q�I�L�G�H�Q�W�L�D�O���U�H�V�R�X�U�F�H�V�����U�L�V�N���U�H�G�X�F�W�L�R�Q���D�Q�G���X�Q�G�H�U�V�W�D�Q�G�L�Q�J���W�K�H���³�3�\�U�D�P�L�G���R�I���+�D�U�P���´   
 
Additionally, OCR offered bystander intervention training that served faculty, staff, and 
graduate student populations. The training took place in-person, and covered the five 
Ds of bystander intervention, the bystander effect and the importance of risk reduction, 
a review of Responsible Employee reporting obligations, and resources on campus 
including confidential resources. These trainings were in addition to and in 
collaboration with the Center for Awareness Response and Education (CARE).    
 
Housed within CARE are two peer educator groups Sexual Health and Assault Peer 
Educators (SHAPE) and Men Against Rape and Sexual Assault (MARS). Together, 
CARE staff and peer educator teams provided Supporting Survivors, Sexual Health 
101, Bystander Intervention, and Healthy Relationships workshops.  Numerous joint 
workshops alongside OCR were provided to student employees with positions most 
likely to receive disclosures of misconduct and those who were Responsible Employees 
with an obligation to report such as Resident Advisors and new student transition Peer 
Advisors.  
 

II.  Reports  
 

 From January 1, 2022 �± December 31, 2022, the Title IX Coordinator/responsible 
employees received 36 reports of sexual violence (reports of sexual penetration without 
�F�R�Q�V�H�Q�W���R�U���V�H�[�X�D�O���F�R�Q�W�D�F�W���Z�L�W�K�R�X�W���F�R�Q�V�H�Q�W���X�Q�G�H�U���1�R�U�W�K�Z�H�V�W�H�U�Q�¶�V���3�R�O�L�F�\���R�Q���,�Q�V�W�L�W�X�W�L�R�Q�D�O��
Eq�X�L�W�\�����R�U���U�H�S�R�U�W�V���R�I���7�L�W�O�H���,�;���V�H�[�X�D�O���D�V�V�D�X�O�W���X�Q�G�H�U���1�R�U�W�K�Z�H�V�W�H�U�Q�¶�V���,�Q�W�H�U�L�P���3�R�O�L�F�\���R�Q���7�L�W�O�H��
IX Sexual Harassment) made by or on behalf of students that were reported as occurring 
either within Clery geography or were reported without a known location. Of these 
reports, 36 were made on the Evanston campus, while 0 reports were made on the 
Chicago campus.  

 
 From January 1, 2022 �± December 31, 2022, the Title IX Coordinator/responsible 



 

 From January 1, 2022 �± December 31, 2022, the Title IX Coordinator/responsible 
�H�P�S�O�R�\�H�H�V���U�H�F�H�L�Y�H�G���������U�H�S�R�U�W�V���R�I���V�W�D�O�N�L�Q�J�����X�Q�G�H�U���H�L�W�K�H�U���1�R�U�W�K�Z�H�V�W�H�U�Q�¶�V���3�R�O�L�F�\���R�Q��
�,�Q�V�W�L�W�X�W�L�R�Q�D�O���(�T�X�L�W�\�����R�U���1�R�U�W�K�Z�H�V�W�H�U�Q�¶�V���,�Q�W�H�U�L�P���3�R�O�L�F�\���R�Q���7�L�W�O�H���,�;���6�H�[�X�D�O���+�D�U�D�V�V�P�H�Q�W����
made by or on behalf of students that were reported as occurring either within Clery 
geography or were reported without a known location. 32 of these reports were made on 
the Evanston campus, while 4 were made on the Chicago campus.  

 
 Northwestern has several confidential resources (including confidential advisors) that 

provide support and resources to students on both the Evanston and Chicago campuses. 
These resources were asked to provide aggregate data for reports of sexual misconduct 
received from January 1, 2022 �± December 31, 2022, consistent with any applicable 
�S�U�R�I�H�V�V�L�R�Q�D�O���S�U�L�Y�L�O�H�J�H�����1�R�U�W�K�Z�H�V�W�H�U�Q�¶�V���F�R�Q�I�L�G�H�Q�W�L�D�O���U�H�V�R�X�U�F�H�V���S�U�R�Y�L�G�H�G���D�J�J�U�H�J�D�W�H���G�D�W�D���I�R�U��
reports from students in 2022 reflecting the receipt of 135 reports of sexual violence, 106 
reports of dating/domestic violence, and 52 reports of stalking. The aggregate data did 
not include information on the location of these reports. Due to the confidential nature of 
the data provided, the University cannot ascertain whether these reports were also made 
to additional staff/offices on campus. 

 
A. Response to reports to the Title IX Coordinator or Responsible Employees 

Per ILCS 155/15, all reports or disclosures made to the Title IX Coordinator or 
responsible employees were responded to with outreach (see Part A) that included 
information on how to connect with or report to law enforcement.  
 

 Of the 36 reports of sexual violence (reports of sexual penetration without consent or 
�V�H�[�X�D�O���F�R�Q�W�D�F�W���Z�L�W�K�R�X�W���F�R�Q�V�H�Q�W���X�Q�G�H�U���1�R�U�W�K�Z�H�V�W�H�U�Q�¶�V���3�R�O�L�F�\���R�Q���,�Q�V�W�L�W�X�W�L�R�Q�D�O���(�T�X�L�W�\�����R�U��
report�V���R�I���V�H�[�X�D�O���D�V�V�D�X�O�W���X�Q�G�H�U���1�R�U�W�K�Z�H�V�W�H�U�Q�¶�V���,�Q�W�H�U�L�P���3�R�O�L�F�\���R�Q���7�L�W�O�H���,�;���6�H�[�X�D�O��
Harassment) received by the Title IX Coordinator or responsible employees, 22 students 
did not respond to outreach and follow up; 9 students responded and requested not to 
proceed with the complaint resolution process. After reviewing each of these reports, the 
�8�Q�L�Y�H�U�V�L�W�\���G�H�W�H�U�P�L�Q�H�G���W�K�D�W���L�W���F�R�X�O�G���K�R�Q�R�U���W�K�H���V�W�X�G�H�Q�W�¶�V���U�H�T�X�H�V�W���Q�R�W���W�R���P�R�Y�H���I�R�U�Z�D�U�G���Z�L�W�K��
an investigation and/or could not proceed as it did not have sufficient information or 
jurisdiction over the respondent. Of these 36 reports, 36 came from the Evanston campus, 
while no reports came from the Chicago campus. The University formally investigated 5 
reports of sexual violence under its complaint resolution process. All of these reports 
came from the Evanston campus.  

 
 Of the 11 reports of dating/domestic violence received by the Title IX Coordinator or 



 

to the Northwestern University Police Department (NUPD); those reports came from the 
Evanston campus. The University formally investigated 0 report of dating/domestic 
violence under its complaint resolution process.   

 
 Of the 36 reports of stalking received by the Title IX Coordinator or responsible 

employees, 13 students did not respond to outreach and follow up; 18 students responded 



http://www.northwestern.edu/sexual-misconduct
mailto:ocr@northwestern.edu

